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Introduction & Executive Summary

The survey was broken down into two parts – wage information by job description and fringe benefits
offered to employees. Job descriptions were divided into exempt and non-exempt categories. 
 Respondents were asked to match their current job descriptions to the survey job categories, with a 50 %
match as a minimum. The average wage was calculated using the lowest and highest-paid employees in
each category.

The survey asked respondents if the company’s benefits package was the same for both exempt and non-
exempt employees. If different, responders completed two different sets of questions about benefits – one
for exempt and one for non-exempt employees. The data in this summarized report has been
conglomerated. To view specific data for exempt/non-exempt employees, please email nedco@nedco.org.

Businesses within Nacogdoches County were contacted via email and asked to participate in a Wage and
Benefits Survey. The intent was to collect current data and publish a report to help businesses determine
their position in relation to other local businesses and portray Nacogdoches’ business culture to potential
employers. The survey was administered by Nacogdoches Economic Development Corporation staff
during July and August 2022. 
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Executive Summary (Continued)

Responses were received from 26 Nacogdoches County firms, representing 9,144 workers and a variety of
industry sectors. Twelve of the twenty-two businesses provided wage information. A few respondents
filled out the benefits survey without providing wage information. Businesses ranged from the very small
with 33 employees, all the way to the very large with 3,000 employees. As with most surveys, not all
participants answered every question. As a result, the total number of responses for any single question
may not equal the number of survey respondents.

All of the businesses surveyed provided the same wage and benefit package for exempt and non-exempt
employees. Most companies reported offering some type of insurance to the employees and dependents.
The most common insurance offered was health, life, dental, vision, and accidental death. Employers paid
50 to 100% of insurance costs for employees but typically didn’t pay for dependent coverage costs. 

Though most companies offered various fringe benefits to their employees, the majority of them offered
at least a 401K retirement and Health Savings Plan. Workers were also reimbursed for business travel and
mileage. The largest percentage of companies used a Merit-based system to determine pay increases.
Most businesses didn’t provide an hourly shift differential for production workers.  
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Benefits: Holidays & Vacation

0 DAYS 1-4 DAYS 5-7 DAYS 8-10 DAYS 10+ DAYS

0%

100%
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50%

25%

Yes
84.6%

No
15.4%

Does your company offer
paid holiday leave off?

Number of Paid Holidays Given
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4%
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52%

16% 16%



Benefits: Holidays & Vacation

What are the attendance requirements to receive
non-worked holiday pay? 
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Yes, PTO
48%

Yes, Separate from PTO
40%

No
12%

47.8% Work or take paid leave a full day
before and after the holiday
30.4% No requirements specified
17.4% Work or take paid leave either the
day before or day after the holiday
4.3% For those who are off because of the
holiday, they use their PTO (all in one
bank), for those working the holiday they
get paid time and a half

Do you offer paid vacation time off?



Benefits: Holidays & Vacation

Paid Holidays Offered
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Benefits: Holidays & Vacation

Time of Service Required to Earn 1 Week
of Paid Vacation
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Benefits: Holidays & Vacation

Time of Service Required to Earn 3 Weeks
of Paid Vacation
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Time of Service Required to Earn 4 Weeks
of Paid Vacation

9.1%More than 20 Years of Service
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Yes
100%

Employees and Dependents
57.7%

Employees Only
42.3%

Benefits: Life Insurance
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Does Your Company Offer Life
Insurance Coverage? 

Who does your company offer life
insurance to?



Benefits: Life Insurance

What percent of the premium does the company
pay for individual employee life insurance?
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What percent of the premium does the company
pay for dependents' life insurance?



Benefits: Life Insurance

What is the maximum employee death benefit?
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Benefits: Life Insurance
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100 Percent 
50%

0 Percent 
45.8%

1-49 Percent 
4.2%

What percent of the premium does the
company pay for accidental death insurance?

Yes
88%

No
12%

Does your company offer employee
accidental death insurance?



Benefits: Health Insurance
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Yes 
100%

Employees and Dependents 
100%

Who does your company offer
health insurance to?

Does your company offer
health insurance coverage?

Yes
100%

Does the medical insurance include
prescription drug coverage?



Benefits: Health Insurance
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Yes
96.2%

No
3.8%

Does your company offer dental
insurance coverage?

Employees and Dependents 
100%

Who does your company offer
dental insurance to?

Benefits: Dental Insurance
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Benefits: Dental Insurance
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Yes
96%

No
4%

Does your company offer vision
insurance coverage?

Who does your company offer
vision insurance to?

Employees and Dependents 
100%

Benefits: Vision Insurance



Benefits: Vision Insurance

What percent of the monthly premium does the company
pay for individual employee's vision insurance?

What percent of the monthly premium does the company
pay for dependents' vision insurance?
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What financial plans are offered to employees?
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Additional Benefits Offered to Employees
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Retention Incentives Offered to Employees
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Wage Summary
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Yes
76.9%

No
23.1%

Does your company have a wage
increase budget?
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Wage Summary
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Yes
57.7%

No
42.3%

Are employees eligible for bonuses?
Does your company have hourly shift

differentials for production employees?
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28%

N/A
20%



Wage Summary
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Wage Summary
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When do you pay overtime for employees? 
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Wage Summary
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For companies with Group Leads, do you pay Group
Leads additional wages for performing their lead duties?
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Wage Tables

NON-EXEMPT WAGES,  Part 1
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Wage Tables

NON-EXEMPT WAGES,  Part 2
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Wage Tables

EXEMPT WAGES,  Part 1
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Wage Tables

EXEMPT WAGES,  Part 2
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